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IVEWMAN UIVIVERSII'Y

CONSTITUTION

The conduct of the University's affairs during the year is governed by an Instrument and Articles of
Government, approved by the Privy Council in 2013. The University is a UK charitable company limited
by guarantee (Charity No. 1110346).

Council Members and their interests

The Council Members serving during the year to 31 July 2018 and up to the date of approval of these
financial statements were:

Chair of the Council

Independent Council Members —
Catholic Members

Independent Council Members —
non-Catholic Members

Council Members — Ex-Officio

Mr J Day

Mr G Alexander
Dr J Carlisle
Mr) Day (Chair of Council and Interim Chair of
Nominations Committee)
Rev Canon D Evans
Ms D Finucane
Mrs K Gilmore (from 26Ju/y 2018)
Mr P Lennon (Chair ofAudit Committee from
November 2017)
Miss E McGrath
Mrs R Thorp (until 23 November 2017)
Mr J Westwood (until 4 October2018)

Mrs G Ditchburn
Dr M Goodwin (Vice-Chair of Council) (until 6
September 2018)
Mrs J Jones (from 4 October20i8)
Mr S Kenny (Chair of Finance and General Purposes
Committee)
Professor F Oyebode
Mr R Wallace

Professor J S Davidson
Archbishop B Longley

Staff Council Members Dr K Graham (from 23 November 2017 until 19
October 2018))
Mr C Harris (from 23 23 Thorp J -0Te.8T6200 0 1 172 Tm
756 Tm
83.7 Tz(Thorp )TjTj
28.8T6200 0 197nt Members
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PRINCIPAL ADDRESS

Newman University
Genners Lane
Bartley Green
Birmingham
B32 3NT

VICE-CHANCELLOR

Professor J Scott Davidson

BANKERS

National Westminster Bank 
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REPORT OF THE COUNCIL (INCORPORATING THE STRATEGIC REPORT)

The 
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STRATEGIC REPORT'

Achievements and performance

Newman University continues to develop the campus and the facilities for both students and staff. At
the start of 2018 the new Cofton Halls of residence were formally opened, providing deluxe en suite
accommodation for 108 students. Additionally new teaching space was unveiled, as the St Hilda building
came online with light and airy teaching and learning spaces. A brand new atrium provides an additional
furnished seating area for students and staff where eating, socialising and group working can take
place.

Newman University continues to work hard in order to create a sustainable 
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Key performance indicators

The University's main key performance indicators are summarised as detailed below. Academic
performance is more difficult to summarise in a simple indicator and therefore this is more fully reviewed
in a later section of the operating and financial review. The University has broadly achieved its key
performance indicators, the data for which is within the audited financial statements.

Key performance indicator 
2017/18 2017/18 2016/17
Target Achievement Achievement

Student Numbers (home, full 
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Psychology and Counselling at Newman continue to offer a 
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Financial review of the year

The University's Income, Expenditure and Results for the year to 31 July 2018 are summarised as
follows:

Income
expenditure

2017 18
£;000

24,150
23, 613

2016 17
x,000

24,451
22,808

Surplus on continuing operations

Loss on Disposal of Fixed Asset
Transfer from Revaluation Reserve in respect of depreciation of
revalued assets

Comprehensive Income for the year

537

147

1,643

(114)
147

684 1,676

The University's total income in 2017/18 of £24.1 million has decreased by 1.2% on the previous year
and effective cost control has enabled it to continue to generate positive operating surpluses.

The outturn for the year reflects the Council's commitment to the generation of operating surpluses, in
order to further invest in 
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Employee involvement

The 2014-2020 Strategic Plan gives a commitment to staff formation by encouraging staff to develop
and flourish in alignment with the strategic aims.

Enhancement of staff formation goes hand-in-hand with enhancement of student formation. Therefore
the University places considerable value on the involvement of its employees and on good
communication with them. The Human Resources Department and Academic Practice Unit are
responsible for establishing training programmes at all levels of the institution.

Staff are encouraged to be involved in the University's committees, with a view to assuring full
participation by staff members in all levels of organisational decision-making. The University has a
Joint Negotiating and Consultative Committee as the means for formal consultation and negotiation of
terms of employment. This Committee is based on the principles of partnership working and represents
all staff.

Trade Union Regulations 2017: Facility Time data for the period April 2017 to March 2018. 19 staff
acted as Trades Union Representatives with 12 spending between 1%-50% of their working hours on
facility time and 7 spending 0% of their working hours on facility time. 0.08% of the total pay bill was
spent on facility time, and 0% of paid facility time was spent on trade union activities.

THE CONTEXT FOR HIGHER EDUCATION

Newman University makes a regular assessment of the risk factors in the external environment which
may impact on the University; at the present time these are significant. The current financial climate
continues to pose a material risk to even the most effectively run institutions. Newman has taken a
prudent approach to the management of its finances and the Council Members and Executive are in
close contact to ensure that the University's finances are appropriately monitored and managed.

Newman University announces its tuition fees annually following consultation with a range of
stakeholders including the Students' Union. As astudent-centred University, with strong Catholic
values, Newman is committed to providing avalues-driven, formative university education, available to
people from all backgrounds. With this in mind, Newman has ensured that a wide range of lower- cost
part-time courses are available to enable students to combine working increased hours whilst only
taking an additional one and a half years to complete their course.

A fundamental part of Newman University's mission is to support social mobility through education.
Newman has developed a range of student support and scholarship packages designed to provide
assistance to a range of students, and a contextualised admissions process has already been
established. This matches Newman's commitment to continue to be a centre of excellence for widening
participation and social mobility. In addition, the University will work to attract students from minority
groups not currently engaged in higher education. Student numbers showed an increase in 2015/16
reflecting the impact of the removal of the student number cap for high-achieving students. The
demand for programmes remains healthy reflecting Newman's belief that its portfolio, which combines
academic rigour with professional orientation, will be attractive in the current climate.

Developing a much clearer ̀university' identity and providing up-to-date resources is seen as essential
to maintaining standards and improving recruitment and retention in the longer term. This was a key
driver in the decision to invest £22m in the campus over three years. In addition, this investment
supports curriculum strengths as well as the widening participation agenda. Investment also includes
planned sustainability measures to cut future running costs. The development is also a central element
in the revitalising of the Bartley Green area. As a Catholic university, Newman believes that strong
stewardship of its assets must be maintained to enable the fulfio 0 1 312.88o 1 279.506 151.44Tm
89.9 Tz(pr 214.s24 Tm
87.09 Tz(be -0 0 1 240.986 163.44 T.836 187.44 09 T492 233.76 Tm
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Auditors

Grant Thornton UK LLP offer themselves for reappointment as auditors in accordance with Section 485
of the Companies Act 2006.

The Report of the Council (incorporating the Strategic Report) was approved on behalf of the Council
by:

... ~.1 .... ....... .... ... ~ Mr Jonathan Day
(Chair of the Council)

........~:.~ ~.::.:~~s~..~.......

Date of Approval: 22 November 2018

Professor ]Scott Davidson
(Vice Chancellor/Council Member)

Newman University Page 13
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continuous improvement of the student experience, reflections on academic freedom in the HE
environment and beyond.

The Council is thus able to monitor the extent to which the Senate is conducting the academic affairs
of the University in line with the direction of the Strategic Pian.

The Vice-Chancellor is the Chief Executive Officer of the University and has a general responsibility to
the Council for the organisation, direction and management of the institution. Under the terms of the
formal Funding Agreement with the Department of Education (previously NCTL) and the Memorandum
of Assurance and Accountability between the University and the Office for Students (previously HEFCE),
the Chief Executive is the Lead Accounting Officer for the University, the Vice-Chancellor is the
designated officer of the institution and in that capacity can be summoned to appear before the Public
Accounts Committee of the House of Commons.

The University maintains a Register of Interests of members of the Council and senior officers of the
University, which may be consulted by prior arrangement with the Clerk to the Council. In accordance
with the Articles of Association, the University Secretary and Registrar has been appointed as Clerk to
the Council; their job description contains separate responsibilities for each of these posts. As Clerk to
the Council, they provide independent advice on matters of governance to all Council Members.

STATEMENT ON INTERNAL CONTROL

The University is committed to exhibiting best practice in all aspects of corporate governance. The
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During the year, the University has:

➢ considered risk at meetings of the University 
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RESPONSIBILITIES OF THE COUNCIL MEMBERS

In accordance with the 
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Disclosure of information to auditors

At the date of making this report each of the University's Council Members, as set out on page 3,
confirm the following:

➢ so far as each Council Member is aware, there is no relevant information needed by the
University's auditors in connection with preparing their report of which the University's auditors
are unaware; and

➢ each Council Member has taken all the steps that they ought to have taken as a Member in order
to make themselves aware of any relevant information needed by the University's auditors in
connection with preparing their report and to establish that the University's auditors are aware of
that information.

pproved on behalf of the Council by:

..... ................ .... ... ~./Mr]onathan Day
~~ (Chair of the Council)

........ ~: c.....-..:'.~~.......

Date of Approval: 22 November 2018

Professor 7 Scott Davidson
(Vice Chancellor/Council Member)

Newman University Page 18
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Independent auditor's report to the Council of Newman University

Opinion
We have audited the financial statements of Newman University (the 'parent university') and
its subsidiary (the 'group') for the year ended 
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period of at least twelve months from the date 
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• certain disclosures of the Council's remuneration specified by law are not made; or
• we have not received all the information and explanations we require for our audit.

Responsibilities of Council for the financial statements
As explained more fully in the responsibilities of the Council members set out on pages 17 to
18, the Council (whose members are also the directors of the charitable company for the
purposes of company law) is responsible for the preparation of the financial statements and
for being satisfied that they give a true and fair view, and for such internal control as the
Council determine is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Council is responsible for assessing the group's
and the parent university's ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting unless the
Council either intends to liquidate the group or parent university or to cease operations, or
have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always
detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located
on the Financial Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This
description forms part of our auditor's report.

William Devitt
Senior Statutory Auditor
for and on behalf of Grant Thornton UK LLP
Statutory Auditor, Chartered Accountants
Birmingham
Date: --~3 N~,~~Q~., ~- 

Z~~"
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STATEMENT OF PRINCIPAL ACCOUNTING POLICIES

1. STATEMENT OF ACCOUNTING POLICIES

The following accounting policies have been applied consistently in dealing with items which are
considered material in relation to the financial statements.

2. BASIS OF PREPARATION

These financial statements have been prepared in accordance with the Statement of
Recommended Practice: Accounting for Further 
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New Buildings
Internal Building Improvements
Furniture and Equipment
Telephone Equipment
Motor Vehicles
Computer Equipment

— 50 Years
— 10 or 25 Years
— 5 to 10 Years
— 5 Yea rs
— 4 Yea rs
— 3 Years

(2% p.a.)
(10% or 4% p.a.)
(20% to 10% p.a.)

(20% p.a.)
(25% p.a.)

(331/
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15. PROVISIONS FOR LIABILITIES

Provisions (other than provisions for post-retirement benefits) are recognised when the University
has a present legal or constructive obligation as a result of past events, it is more likely than not
that an outflow of resources will be required to settle the obligation and the amount can be
estimated reliably.

A contingent liability arises where the University has a possible obligation as a result of past events,
or where the University has a present obligation as a result of past events, but where the transfer
of economic benefit to settle the obligation is not probable, or the amount of the liability cannot
be measured with sufficient reliability. Contingent liabilities are disclosed in the notes to the
financial statements.

16. DEBT ACCOUNTING POLICY

All loans and short-term deposits held by the University are classified as basic financial instruments
in accordance with FRS 102. These instruments are initially recorded at the transaction price less
any transaction costs. Basic financial instruments are subsequently measured at amortised cost
as required under FRS 102.

Newman University Page 25
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME AND EXPENDITURE

INCOME
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COPVSOLIDATED STATEMENT OF CHAtVGES IM RESERVES

Year Ended 31 July 2018

Consolidated

Balance at 1 August 2016

Surplus from income and expenditure statement

Transfer between revaluation and income and expenditure
reserve

Total Comprehensive Income for the Year

Balance at 1 August 2017

Unrestricted comprehensive income for the year

Transfer between revaluation and income and expenditure
reserve

Balance at 31 July 2018

University

Balance at 1 August 2016

Unrestricted comprehensive between  21679 T31 -0i1 19 Tm
84322 3746 557.04 Tm
80.21 Tz(the )T32 61.
84322 3748 557.04 Tm
78.31 Tz(year)Titu4ve Transf.84July July July July July July July July Balan368235 j4 0 648.322 3745 603.6 Tm
83.55 Tz(for )Tj
1 63j4 0 648.32266.369 39&1.76 Tz(Balan36 )Tj 4j
1
1 -059.27741.1 658.32 Tm
81.94 Tz(stat427.05484j
1
1 -05 78.97 5R 535.44 Tm1.76 Tz(Balan312.08 5418t80 1 T3749.76 Accoun05.4 Tz(2016)Tj4 1 1 50418t80 1 TTj5 741.R  Tm
979 Tz(July )Tj
1.64440418t80 1 .926 603.6 Tm
3.55 Tz(for )Tj1r )Tj401 2 1 11 161.76 £'00079 Tz(July )Tj
4j
111j401 2 1 111576 636£'00079 Tz(July )Tj
0.8451j401 2 1 6£'000101.81 Tz(IM )T3 44 1 78.321 603.36 25,4T4 3.55 Tz(for )E621026 1 78.321 60 741.7,09579 Tz(July )Tj
118318 1 78.321 6359 6332,509101.81 Tz(IM )T-00)Tj3July July for July July July at 1 2016July July July Transf
1653
211 247.1110 87603.Newmam
86.5 Tz(and )TJuly 
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BALANCE SHEET

Year ended 31 July 2018 Year 
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Consolidated Cash Fiow

Year ended Year ended
Notes 31 
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NOTES TO THE FINANCIAL STATEMENTS

1. FUNDING COUNCIL GRANTS

Office for Students Recurrent Grant

UK Research &Innovation Grant

HEFCE Recurrent Grant

HEFCE Recurrent Research Grant

HEFCE Other Grants

NCTL Other Grants

Year ended 31 July 2018 Year ended 31 July 2017

Consolidated University Consolidated University

£ ~ £ £

201,127 201,127 - -

57,235 57,235 - -

626,056 626,056 1,016,027 1,016,027

103,459 103,459 153, 599 153, 599

331,081 331,081 196,759 196,759

68,649 68,649 216,733 216,733

1 387 607 1 387,607 1 583 118 1 583 118

2. TUITION FEES AND EDUCATION CONTRACTS

UK Full-time Students

Non UK Full-time Students

UK Part-time Students

Examination Fees

Other Fees &Charges

3. RESEARCH GRANTS &CONTRACTS

Research Grants

4. OTHER OPERATING INCOME

Residences and Catering

Other Income



Reports and Financial Statements for the Year Ended 31 July 2018

The Vice Chancellor's total salary comprises his basic annual gross salary and employer's pension contribution. In
the financial year ending 31 July 2018 no bonus or severance, market supplements, salary sacrifice or allowances
(paid or deferred) were made. The Vice-Chancellor's basic salary remains in the bottom quartile of the heads of
institution within the higher education sector when measured against sector benchmarks (based on 2016/17
data), including that of the Cathedrals Group of which Newman is a member.

The Vice-Chancellor's basic salary is 5:1 times the median pay of staff, where the median pay is calculated on a
full-time equivalent basis for the salaries paid by Newman University to its staff, The Vice-Chancellor's total
remuneration salary is 5:1 times the median total remuneration of staff, where the median remuneration is
calculated on a full-time equivalent basis for the salaries paid by Newman University to its staff.

Key management personnel

Key management personnel are those persons having authority and responsibility for planning, directing and
control the activities of the University and are represented by the Council appointed Senior Post-Holders, which
comprises the Vice Chancellor, two Pro 
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8. TANGIBLE FIXED ASSETS

Consolidated

Figures,
Land and Fittings &
Buildings Etc uipment

£ £

Assets in the
course of

construction Total
£ ~

Cost or Valuation

At 1 August 2017

Additions

Transfers

At 31 July 2018

Depreciation

At 1 August 2017

Charge for the year

At 31 July 2018

Written down values:

At 31 July 2018

At 31 July 2017

33,846,779 972,445 9,008,790 43,828,014

3,113,495 466,745 1,589,876 5,170,116

8,950,066 - (8,950,066) -

45,910,340 1,439,190 1,648,600 48,998,130

9,644,462 780,774 - 10,425,236

1,006,486 130,662 - 1,137,148

10,650,948 911,436 - 11,562,384

35,259,392 527,754 1,648,600 37,435,746

24,202,317 191,671 9,008,790 33,402,778

Fixtures, Assets in the
Land and Fittings & course of

University Buildin4s Etc uiament construction Total

£ £ £
Cost or Valuation

At 1 August 2017 33,846,779 940,958 9,008,790 43,796,527

Additions 3,113,495 466,745 1,589,876 5,170,116

8,950,066 

3

1

 

3

1
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9. INTEREST

Interest and other finance costs relate to 
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A term loan of £1,000,000 was drawn down in 2012, which is repayable in regular instalments totalling £83,333 per
annum. The rate of interest on the loan is variable and based on 1.75% over LIBOR base rate.

A Revolving Cash Facility of X7,000,000 was arranged in August 2017 with an expiry date of August 
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14. CASH AND CASH EQUIVALENTS

At 1 August 2017 Cash flows At 31 July 2018

£ £ £
Consolidated
Cash and cash equivalents 2,715,124 768,427 3,483,551
Bank Overdraft (5,105) 1,501 (3,604)

Total 2,710,019 769,928 3,479,947

University
Cash and cash equivalents 2,702,854 763,040 3,465,894
Bank Overdraft (5,105) 1,501 (3,604)

Total 2,697,749 764,541 3,462,290

15. REVALUATION RESERVE

Revaluations

At 1 August and 31 July

Contributions to Depreciation

At 1 August

Released in year

At 31 July

Net Revaluation Amount

At 31 July

16. GENERAL RESERVES

Year Ended 31 July 18 Year Ended 31 July 17

Consolidated University Consolidated University

£ f £ E

10, 768,969 10, 768,969 10, 768,969 10,768,969

3,821,500 3,821,500 3,674,103 3,674,103

147 397 147 397 147 397 147 397

3 968 897 3 968 897 3 821 500 3 821 500

6 800 072 6 800 072 6 947 469 6 
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18. STUDENT NUMBERS

The number of students attending courses
(excluding short courses) at the University were: 2018 2017

Full-time
Part-time

19. PENSION SCHEMES

2068 2,090
691 739

2759 2,829

The three pension schemes for the University's staff are the Teachers' Pension Scheme (TPS), Aviva Pension
scheme (APS) and National Employment Savings Trust (NEST). The assets of the schemes are held in separate
administered funds.

Year ended 31 July 2018 Year ended 31 July 2017
Total pension cost for the year Consolidated University Consolidated University

£ £ £ £

Teachers' Pension Scheme: employer contributions paid 1,185,804 1,185,804 1,155,560 1,155,560
Aviva Pension Scheme: contributions paid 544,675 544,675 483,995 483,995
NEST: employer contributions paid 2 344 2 344 2 047 2 047
Total Pension Cost for Year 1,732,823 1,732,823 1,641,602 1,641,602

Made up of:
Employee costs 1,732,823 1,732,823 1,641,602 1,641,602
Finance costs - - - -
Total Pension Cost for Year 1 732 823 1 732 823 1 641 602 1 641 602

(a) TPS

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the
Teachers' Pensions Regulations 2010, and, from 1 April 2014, by the Teachers' Pension Scheme Regulations
2014. These regulations apply to teachers in schools and other educational establishments, including academies,
in England and Wales that are maintained by local authorities. In addition, teachers in many independent and
voluntary-aided schools and teachers and lecturers in some establishments of further and 




